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1. IlosicHuTeIbHAA 3aNUCKA
1.1. Heab u 32124 JAUCHMILIIHHBI

IIpeaMeT NMCHMIIMHBI - HABBIKM U YMEHHS JI€JIOBOM KOMMYHHUKAIlMM HAa OCHOBHOM HMHOCTPaHHOM
SI3BIKE.

Heab AMCHUIIHHBI - CHOPMUPOBATH U PA3BUTh HABBIKM U YMEHHUS JEIOBON KOMMYHHUKAIIUU
Ha OCHOBHOM MHOCTPAHHOM SA3bIKEC.

3agaud  JAUCHMILUIMHBI  COCTOST B TOM, 4YTOOBl BBIpa0oTaTh y  OOyYarommxcs
NpoeCCHOHAIBHBIA HABBIK B 00OJACTH TpaMMaTHKHA U CIIOBOYNOTPEOJICHUs B JeloBOU cdepe,
TpeOOBaHUI K peYeBOMY U SI3BIKOBOMY O(DOPMIICHUIO YCTHBIX U MICHhbMEHHBIX BHICKAa3bIBAHUN C YIETOM
crien(PUKU WHOS3BIYHOM KYJIBTYPHI ICTIOBOTO OOIIECHUSI, TIEPEBOTUECKON TEXHUKON MPH MUCHbMEHHOM
Y YCTHOM OOIIIEHUH, OCBOUTH IPUEMBI CO3/IaHUS CBSI3aHHOTO YCTHOTO WJIM MHUCHbMEHHOTO COOOIICHUS,
OpUEMBI aJanTallkii BBICKAa3bIBAHHUA K HGHCBOP'I ayauTopun, OeIsIM H q)OpMaM BBICKa3bIBaHUA,
TEXHOJIOTHIO KPUTHUYECKOTO MBIIUICHHUS B MOAXOJE K MOHUMAHHUIO COJEpKaHus MpodhecCHOHATBHO-

JIEJIOBOTO OOIIIEHMUS.

1.2. IlepeyeHb IVIAHUPYEMBbIX Pe3yJdbTATOB 00y4YeHUS MO TUCHUILUINHE, COOTHECEHHBIX C
HHAUKATOPAMU JOCTHKEHHUS KOMIETeHIHI

KoMnerenuus

NHaukaTopsbl J0CTHXKEHUS
KOMIIeTeH NI

PesynbTaThl 00y4eHust

YK-4 Cnocoben
OCYHIECTBIISATH
JICJIOBYIO
KOMMYHHKAIUIO B
YCTHOU U
MUCbMEHHON (hopmax
Ha TOCYJIapCTBEHHOM
si3p1ke Poccuiickoi
®denepaunu U
MHOCTPaHHOM(BIX )
s3bIKE(ax)

VK-4.1 Bnanmeer 0a30BbIMH
METOJIaMH M HpPHEMaMH
paSJII/I‘IHbIX THUIIOB YCTHOﬁ nu
MMUCbMEHHOW KOMMYHHKAIHH
Ha pOI[HOM nu I/IHOCTpaHHOM

3HaTh: 0COOCHHOCTH JIUTEPATYPHOTO SI3bIKA
10 CPABHEHUIO CO CIIOHTAHHOH YCTHOU M
HEoOpabOTaHHOH MMCHMEHHOH PEeUbIo;
OCHOBHBIC (DYHKIIMOHAJBHBIC CTHIIN H
’KaHPbI POJHOTO M HMHOCTPAHHOTO SI3bIKA;

SI3BIKE B chepe | YMeTh: aHAIM3UPOBATH KOMMYHUKATUBHYIO
aKaJIEMUYECKOI 0 Y | CUTYaIlHIO U BEIOMPATh aJIEKBATHBIN CTUIIh U
po¢eCCHOHAIBHOTO JKaHpP OOIICHUS;
B3aUMOJICHCTBHS Baaaers: TEXHUKaMHU TOPOKICHUS U
KOPPEKIMH KOMMYHHKATUBHOT'O TEKCTA.
YK-4.2 JlemoHcTpupyeT | 3HaTh: OCHOBHBIE IIPUHLIUIIBI IEPEBOJIA
CIIOCOOHOCTh K | HAy4YHbIX, TyOJUIIMCTUYECKUX,
OCYIIECTBIICHUIO XYJI0’KECTBEHHBIX TEKCTOB; OCHOBHBIE
MEXKYJIbTypHOI U | OTJIMYHS MEXKIY CUCTEMaMH T'yMaHUTAPHOTO
MEKHaIMOHATBHOMN 3HAHUS CTPAHBI UCXOJTHOTO SI3bIKA U SI3bIKA
KOMMYHHKAIUU C | mepeBoja;
MIPUMEHEHUEM HaBBIKOB | YMeTh: BIOUPATh CTPATETHIO NEPEBOIA

IepeBoJa C OJHOTO sA3bIKAa Ha
Ipyrou

Hay4YHOTO, IMyOJIMIIUCTHIECKOTO,
XyJ0KECTBEHHOI'O TEKCTA; TPAaBUIIBHO
HCTOJIb30BaTh MEPEBOAUYECCKUE PUEMBI;
HAXOJUTh HYXHYIO HH(OPMAIIHIO B CETH
HHTepHeT, 2JIeKTPOHHBIX 0a3ax JaHHBIX,
3JIEKTPOHHBIX CJIOBAPSX, IIIOCCAPUX;
JIOCTUYb JIEKCUYECKOM, TPaMMaTHUYECKOH,
CUHTAKCUYECKOM U CTHIUCTHYECKON
SKBUBAJICHTHOCTH TIPH MEPEBOJIE C OJTHOTO
sI3pIKa Ha APYTroil; pacrio3HaBaTh
UMIUTMITUTHYIO 9KCTPATUHTBUCTHYECKYIO
nH(OPMAIIHIO U TIEpeIaBaTh e¢ MPU
TEPEBOJIE C OJIHOTO sI3bIKa HA APYTOH;




Baaners: ymMmeHneM coOII0OaTh MPUHITUIIBI
CBSI3HOCTH, JIOTHYHOCTH OPTaHU3alNU
BBICKa3bIBaHUs; TOTOBHOCTBIO BEIOOpA
CTpATETUH MOBEJCHUS B CIOKHBIX U
MPOOJIIEMHBIX KOMMYHHKATHBHBIX
CHTYaIUsIX.

VK-4.3 Bmaaecer HaBbIKaMU
KBaTM(UIIIPOBAHHOTO
SI3BIKOBOTO  COTIPOBOKJICHHUS
Hay4YHBIX M  KYJbTYPHBIX
MEpONPUATHN

3HaTh: IParMaTHKy U STHKY SI3bIKOBOIO
CONPOBOXKICHHS MaCCOBBIX MEPOIIPUATHH;
YMerTh: OCyLIECTBIIATh aJ€KBATHBIA YCTHBIN
Y TUChbMEHHBIN MepeBO/ MyOIUYHBIX
BBICTYIUICHHI ¥ TIEPETOBOPOB C
MHOCTPAHHOTO SI3bIKa HA PYCCKUH U C
PYCCKOTO Ha MHOCTPAHHBIN SI3bIK;

Bnaners: HaBbIKAMU CLIOHTAHHOTO
repeBojia C OJJHOTO SI3bIKA HA JIPYTOil C
y4eToM 0COOEeHHOCTEeH KOMMYHUKATUBHON
CUTYaIIUH.

[1K-6 Bmaneer
HaBbIKaMH I1€peBO/ia
pa3IMYHBIX TUIIOB
TEKCTOB (B OCHOBHOM
HAy4YHBIX U
nyOIMIMCTUYECKUX, a
TaK)Ke JJOKYMEHTOB) C
MHOCTPaHHBIX S3bIKOB
Y Ha NHOCTPAHHbIE
SI3BIKH;
AHHOTUPOBAHUE U
pedepupoBanue
JIOKYMEHTOB,
HAYYHBIX TPYJ0B U
XYI0’KECTBEHHBIX
IIPOU3BEJCHUN Ha
MHOCTPAaHHBIX A3BIKAX

[IK-6.1 YmeeT BoIOUpaTh
ONTUMAJTLHYIO
MEPEBOTYECKYIO CTPATETUIO

3HATh: OCHOBHBIE MTEPEBOTUECKUE
CTpaTeruu; CTUJIEBBIE U )KaHPOBbHIE
0COOCHHOCTH Pa3IUYHBIX BUJIOB TEKCTOB Ha
PYCCKOM U MHOCTPAHHOM SI3bIKE.

YMeThb: pa3nuyaTh TEKCTHI Pa3HbIX TUIIOB;
BBIOMPATH ONTUMAJILHBIE CTPATETUU
NepeBojia B 3aBUCUMOCTH OT TUTIA
MIEPEBOUMOTO TEKCTA.

Baaners: TexHUKON pabOTHI CO CIOBAPSMH,
CIPaBOYHHKAMU M HHTEPHET-PECYPCAMHU.

T1K-6.2 Bnaneer
PUTOPUYECKUMU,
CTUJIUCTHYECKUMHU U
SI3LIKOBBIMU HOPMaMHU U
MpUEMaMH, IPUMEHSIEMbIMU
MPY OCYIIECTBICHUH
IIEPEBOIUECKOMN
eATeIIbHOCTH

3HaTh: pUTOPUYECKUE, CTUIMCTHUECKUE U
SI3BIKOBBIC HOpMI)I pyCCKOFO nu
WHOCTPAHHOTO SI3BIKOB.

YMeTh: aIcKBaTHO UCIIOJIL30BATh
PUTOPUYECKHE, CTUINCTUIECKUE U
SI3BIKOBBIC HOpMI)I 158 HpI/ICMI)I HpI/I nepenaqe
CEMaHTHKH TMEePEBOAUMOr0 BbICKA3bIBAHUSI.
Baagerh: criocOOHOCTBIO
CaMOCTOSITENIbHOTO BBIOOpA M HABBIKAMHU
HCITIOJIB30BAHUS paanqux HepCBOI[‘-IGCKI/IX
MIPUEMOB C YYETOM CEMaHTUKHU
TIEPEBOAMMOTO TEKCTA.

IIK-6.3 Bnaneer HaBBEIKaMU
AHHOTHUPOBAHUS U
pedepupoBaHUs TOKYMEHTOB,
Hay4YHBIX TPYJOB U
XYJI0’KECTBEHHBIX
IIPOU3BEICHUN Ha
WHOCTPAHHBIX SI3bIKAX

3HaTh: paBUiia U IPUEMbI COCTaBICHUS
aHHOTAIMH U pepepaToB HA MHOCTPAHHBIX
SI3bIKAX.

YMeTh: UCTIOJIB30BaTh YMECTHBIC SI3BIKOBBIC
CpelICTBa MPU COCTaBICHUU aHHOTALMK U
pedepaToB Ha MHOCTPAHHBIX SI3bIKAX.
Bianers: cnocoOHOCTHIO TOHUMATD
TEPMUHBI, YCTOMYHUBBIC BRIPAKCHUS U
JIPYTHUE SI3bIKOBBIE CPE/ICTBA, IPUHATHIE B
Hay4YHOW KOMMYHHKAIIUX HA UHOCTPAHHBIX
SI3bIKAX.




1.3. MecTO AUCUMIVIMHBI B CTPYKTYpPe 00pa30BaTe/IbHOM MPOrPaMMbl

Jucnunnuna «lIpakTnyecknii Kype 1e€10BOM KOMMYHHKAIMU - OCHOBHOW MHOCTPAHHBIN S3BIK»
BXOJUT B 4acTh, (OPMHUPYEMYIO YHYaCTHHKaMH OOpa30BaTENbHBIX OTHOLICHWH, Y4eOHOro IUlaHa IO
HaIpaBJIEHUIO TIOJATOTOBKH akajaemuueckux OakamaBpoB 45.03.01 «®Dumnomorus» - «llpuxnagHas
¢wutonorust (MHOCTpaHHBIE S3BIKM)» M aJipecoBaHa cTyaeHTaM 4 Kypca. [lucuuruiiHa peaau3yercs
Kadenpoi TeOpuu U NMpakTUKU nepeoja MHcTutyTa Gpunonoruu 1 UCTOpun B 7 U 8 ceMecTpax.

Kypc nanpasien Ha yriay6iieHue 3HaHUH M YCOBEPILIEHCTBOBAaHHE YMEHUN M HABBIKOB CTY/ICHTOB
B cdepe OeN0BOM KOMMYHHMKAIMM W Ha MPAaKTUYECKYI0 IOMOIIbL B TMOJArOTOBKE K cjaaye
rOCyJapCTBEHHOT'O 9K3aMEHAa M HAITMCAHUIO BBIITYCKHON KBAaTU()UKAMOHHOW PabOTHI

2. CTpyKTYypa IMCHHILIHHBI
O61mas TpyA0EMKOCTh AUCHHUIUIMHBI COCTaBIsAeT 5 3.€., 180 akagemuyeckux yaca (0B).

CTpyKTypa AUMCHUNIHHBI 11 04HOH (GopMbI 00yUeHust

Ob6veM auciumIuHBL B (popMe KOHTAKTHOM paboThl 0OydYaIOUIMXCS C TMeJarorndecKuMu
paboTHUKaMu ¥ (WJIK) JUIAMH, TPUBIEKaEMbIMH K peaju3aluu 00pa3oBaTelIbHON MporpamMmbl Ha
UHBIX YCIOBHSX, IPH MTPOBEACHUHU YUSOHBIX 3aHATHI:

Cemectp | Tum yueOHBIX 3aHATHIA KonuuecTBo
4acoB
7 IIpakTHyeckue 3aHsTUS 72
8 IIpakTHyeckue 3aHsATUs 44
Bcero: 116

O6beM TUCHUILTUHBL (MOyJis) B GOpME CaMOCTOSATENIbHON paboThl 00YYAIOIIUXCS COCTABISAET
46 akajeMuueckux yaca(oB), IPOMEXYTOUYHas aTTecTanus 18 akageMU4ecKUx 4yacoB.

3. Conep:xaHue TUCUMILTUHBI

Ne [ HaumeHoBaHme pa3aesia Conep:xkanue
AUCHHUILJIMHBI
1 IICJ'IOBaSI 9THKa U 3TUKET DTHYECKHE HpO6J’I€MBI JACJIOBbBIX OTHOIIICHUH. DTHYECKUE
IIPUHIOMAIIBL.
2 CyH_ICCTByIOH.[I/IC TUNBI KOMIIAHUN BI/IBHCC—HPOLICCCLI KOMIIaHWU: TIOCTPOCHHUEC, aHAJIN3,

PCKOMCHOANH. Cucrema IOKa3zaTelch JACATCIBHOCTHU
KOMITaHHUH. OHTI/IMI/ISaI_II/ISI ACATCIIBHOCTU OpraHu3alu.

3 CoBpeMeHHbIE TEXHOJIOTUU MotuBanus TpyaoBoi gestenbHocTd. KoprnopatusHas
YIPaBJICHUSI IEPCOHATIOM. KYJbTYypa

4 TexHoyiorust OpraHu3aluu u AHanmu3  HECTaHJApTHBIX  CUTyaluil.  YmpaBieHue
MIPOBEICHUS JETTOBBIX COBEIIAHMI. KOH(JIUKTaMHU.

5 OCHOBHBIE MPaBUJIa U MPUHIUIIBI OpranuzainiioHHas  CTpykTypa  mpoekrta.  OreHka
YIpaBJIeHHUS TPOEKTaMH. 3¢ (EeKTHBHOCTH M PUCKOB MPOEKTOB.

6 VYmpasnenue kauecTBOM. PeknaMuas Crpareruueckuit MapKETHHT. MapkeTuHTOBbBIE
JIeATEIBHOCTbD. HCCIIEeI0BaHUSL.

7 [IeperoBopsl. [IpaBuna ¥ TAaKTUKAa  BEICHHS  IIEPErOBOPOB.




Oco0eHHOCTH OpraHU3aliK JeIOBBIX BCTPEY.

o01IeHns

8 HarmmoHansHbBII 3TUKET IETOBOTO

IlpueM  MHOCTpPaHHBIX

[eJIEraluin.
MPE3EHTAIUH U MPUEMOB. DTUKET KOMMYHUKAIIUH.

4. O0pa3oBaTe/ibHbIE TEXHOJIOTUH

HanmeHoBaHue pasgena Buabl yueOHBbIX 3aHATHH Oo0pa3oBaTesbHbIE
TEXHOJIOTHH
Tema 1. JlenoBast sTuka u AyIMpoBaHWE W YTEHUE CemuHapsl:

ITHUKET. DTudeckue
POOIeMBI JIEOBBIX
OTHOLIEHUW. DTHYECKHUE
MIPUHIIMIIB.

Tema 2. CymecTBytouue
THUITBI KOMIaHWH. bu3nec-
TIPOIIECCHI KOMITaHUH
MOCTPOEHUE, aHaIns3,
pekomennanuu. Cucrema
okasareiei
JIEeITEeIbHOCTH KOMITaHMM.
OnTuMusanus
JeSITeIbHOCTHU

OpraHH3aIiy.

Tema 3. CoBpeMeHHbIE
TCXHOJIOTUU ynpaBneHHﬂ
nepcoHaoM. MoTuBanus

prI[OBOfI ACATCIIbHOCTH.

Kopnoparusnast
KYJbTYypa.
Tema 4. Texuonorusa

Lonumanue ocnosHo20 codepicanus

mekcma u 3anpawusaemon ungopmayuu

-TEKCThI CIIPaBOYHO-UH(POPMAITMOHHOTO
Y HAYYHOTO Xapakrepa
-marepuanel CMU: UnTepHeT, aynno u
BU/JIEO TTOJIKACTHI, SJICKTPOHHbBIE
OMOIMOTEKH
Hemanvhoe nonumanue mexkcma

-TEKCThI 10 0003HAYEHHON TeMaTHKE
OOIIeHMST)

L'oBopenue
~-MOHOJIOT-pa3MblIlILIEHHE (aHAIHU3

MIPOYUTAHHOHN JTUTEPATYPbI)
-MOHOJIOT-COOOIICHUE/TIPE3CHTALUS
-IMaJIOT —paccrpoc (1Mo 0003HaueHHON
TEMaTHKE)

- TMaNor-00OMEeH MHEHHUSMH (MaTepHAIIBI
CMMU u sreKTpoHHBIE ONOINOTEKN)

[IucpMeHHas pevb

-3aIIUCh OCHOBHBIX MbICJIEH U ()aKTOB U3
AYAUOTCKCTOB U TCKCTOB JJIA YTCHUA I10
M3y4yaeMou Teme
-pedepupoBanre MPOUYNTAHHBIX CTATEH

PEKOMEHTyEMbIE HCTOUHUKU:
8.1,8.2.,83,84,18.5,8.6.
9.1,92,93,9.4,9.5,9.6,9.7, 9.8.

-nenoBas Oecena (B
paMKax CUTyalHit
npo¢eCCUOHATBLHOTO
oO1eHus)
-BBITIOJTHCHUE
MTUCHMEHHOTO
MIPOEKTHOT'O 3a/1aHUs

CeMuHapsl:

- KeHc
«OnTumusanus
JEeITECILHOCTH
OpraHH3aIUID)

CeMuHapsl:

- IEKCUKO-
rPaMMAaTHYECKUH TECT
- IPE3EHTALHUS
«KopnoparusHas
KyJIbTypa»

CemuHapbl:

Opranuzanus




opranu3anuu u
HpOBCI[eHI/IFI JCIIOBBIX
COBCIIIaHMIA. Ananmmz
HECTaHJapTHBIX

curyauuil.  YiopasieHue

KOH(IJINKTaMH.

Tema 5. OcHoOBHbIE
MpaBWjia ¥ MPUHIIMIIBI
yIpaBJICHUS TPOCKTAMHU.
OpranuszanuoHHas

CTPYKTypa MIPOEKTA.
Onenka 3¢ (peKTUBHOCTH U

PHUCKOB IIPOEKTOB.

-pedepupoBanue
MPOYHMTAHHBIX CTATEH
0 TeMe

- IEJI0BOE
COBEII[aHHNE

Tema 6. VYmnpasnenue
KauecTBOM.  Peknamuas
NeSATEIbHOCTb.
Crparernueckuit
MapKETHHT.
MapkeTHHTOBBIE

HUCCIICAOBAaHU.

CemuHapbl:

- Ipe3CHTALUS
HPOEKTa

- onrcanue rpaduka

Tema 7. IleperoBopsl.
IIpaBuma ®  TakTHKa
BEACHUSA IIEPErOBOPOB.
OcoOenHoctu

OpraHu3aluu JIETIOBBIX

BCTpEY.

CemuHapsr:

- IUAJIOT —paccipoc 1o
TeMe
«MapkeTHHIOBbIE
HCCIIeIOBAHUS

- petbepupoBanme
TEKCTa

Tema 8. HammoHanbHBIN
ITHKET JIeJI0BOTO
o01IeHus. [Tpuem
MHOCTPAHHBIX JeJIeralui.
Opranuzanus

Mpe3eHTalil U NPHEMOB.

OTUKET KOMMYHUKAIUH.

CeMuHapsl:

- IPOBEICHHE
MEPEroBOPOB

- poneBas urpa
«JlenoBas BcTpeyay

CemuHapsr:

- IpEe3CHTAlUA
MPOEKTa

- aHaJIM3 IJI0CCapHs




5. OneHka nJIaHUPYeMBbIX Pe3yJIbTATOB 00y4eHHs

5.1 Cucrema oneHUBaHUA
Texymuii KOHTPOJb OCYIIECTBISIETCS B BHIE YCTHOTO ONpOoca HAa CEMHUHAPCKHUX 3aHIATHIAX U
CyMMUpYeTCs ¢ Oa/iaMu 3a TPOMEKYTOUHYIO aTTECTAIUIO (PEIICH3HIO).

®opMa KOHTPOJIA Makc. K0JM4ecTBO 0a/1710B
3a oxny Bcero
padoty
Texymui KOHTPOIIb:
- onpoc 5 bannos 30 6annos
- KOHMPOJIbHASL paboma 10 bannos 30 bannos
IIpomexxyTouHas arrecTanus 40 bannos

(3auem, sK3ameH)

[Tomy4yeHHBI COBOKYIIHBIN PE3yJIbTAT KOHBEPTUPYETCS B TPAAULIMOHHYIO IIKATYy OLEHOK U B
IIKaxy omeHok EBporielickoil cucreMbl mepeHoca u HakorieHus kpeautos (European Credit Transfer
System; nanee — ECTS) B COOTBETCTBUU C TaOJIUIICH:

100-6amtpHas TpazmionHas mKaa IIxana
HIKaJjia ECTS
95 —-100 A

23 04 OTJIMYHO B

68 — 82 XOPOIIIO 3a4TEHO C

56 — 67 D

50_55 YIOBJICTBOPUTEIIEHO E

20 - 49 FX

0-19 HEYJIOBJICTBOPUTEIIEHO HE 3a4YTEHO F

5.2 Kpurepuu BbICTABJICHHUS OLIEHKH I10 JUCUHMILIIUHE

Bamasl/ | Ouenka no Kpurtepun oueHku pe3yabTaToB 00y4eHHUs! 0 AUCHUILINHE

HMIkana | AUCHUIIIMHE

ECTS

100-83/ OTJINUHO/ BricTaBisiercs: 00ydaromemMycsi, €y OH TIIyOOKO M IPOYHO YCBOMII TEOPETUIECKUH 1
MpaKTUYECKUI MaTepHall, MOKET IMPOJAEMOHCTPUPOBATH 3TO HA 3aHATHAX M B XOJIC

AB 3a4TEHO p MaTcpual, pox pHp A
MIPOMEXKYTOYHOH aTTECTAIHH.
OO0yJaroniicss HCUEPITHIBAOIIE U JIOTHIECKH CTPOWHO M3JIaraeT yueOHbI MaTepHa,
YMeEeT yBsI3bIBaTh TEOPHIO C MPAKTUKOM, CIIPABIIAETCS C PELICHUEM 3a1a4
npodeccroHaNbHON HAaPaBICHHOCTH BEICOKOTO YPOBHSI CIIOKHOCTH, ITPABUIIEHO
00OCHOBBIBACT NPUHSTHIE PELICHUSL.
CB00OIHO OpUEHTHpYETCs B yueOHON M poheccnoHalIbHOI JIuTeparype.
O1ieHKa M0 JUCIMIUIMHE BBICTABILIFOTCS 00yJaromieMycst ¢ y46ToM pe3yJIbTaToB
TEKyIIeH ¥ IPOMEXYTOYHOH aTTeCTaINH.
Kommnerenmmn, 3akperni€éHHbIC 32 TUCIUTDINHOMN, COPMHUPOBAHBI HA YPOBHE —
«BBICOKUI.

82-68/ Xopo1o/ BeicraBnsiercst oOyyaronieMycsi, €CJId OH 3HaeT TEOPETUUECKUN 1 MPAKTHYECKUI

C 3aYTEHO MaTepuai, TpaMOTHO U 110 CYIIECTBY M3J1aracT €ro Ha 3aHATHAX U B XO/€

MIPOMEKYTOUHOM aTTECTALNH, HE IOIYCKasl CYyIEeCTBEHHBIX HETOUHOCTEH.
OOyuaronuiics MPaBWIbHO MPUMEHSIET TEOPETHUECKUE MTOJI0KEHHS TIPH PELICHUH
MPaKTHYECKUX 33734 Mpo(ecCHOHANBbHON HAPaBICHHOCTH PAa3HOTO YPOBHS
CJIO’KHOCTH, BIaJieeT HEOOXOMMBIMH ISl 3TOT'0 HAaBBIKAMHM M IIPUEMAMH.
J1oCTaTOYHO XOpOIIO OPUEHTHPYETCSA B y4eOHOH U podeccroHanbHOM auTepaType.
O1ieHKa 110 JUCIMIUIMHE BBICTABILIFOTCS 00y4aroneMycst ¢ y4€ToM pe3ysIbTaToB
TEKyIlled U NPOMEKYTOUHON aTTeCTalluu.
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Banael/
HIkanaa
ECTS

Ounenka no
IUCHUILIMHE

KpnTepnn OLICHKHU peE3yJbTaToOB Oﬁy‘leﬂl/lﬂ o JUCHUIIJIMHE

KomrmeTeHnuu, 3akperui€HHbIe 3a TUCHUILTMHON, C(hOPMUPOBAHBI HA YPOBHE —
«XOPOLIHIY.

67-50/
D.E

yJIOBJIETBO-
puTenbpHo/
3a4YTEHO

BeicraBnsiercs: o0y4aroiieMycsi, Clii OH 3HaeT Ha 0a30BOM YPOBHE TEOPETUUYCCKUI U
HpaKTI/I‘ICCKI/Iﬁ Martepuall, 10IyCKacT OTAC/IbHbIC OI_HI/I6KI/I IpH €T0 U3JI0KCHUU Ha
3aHATHUAX U B XOJI€ TPOMEKYTOUHON aTTECTALNH.

OOyJaronuicst HCIBITEIBAET ONPEACIEHHBIC 3aTPyTHEHHUS B IPHMEHEHUH
TEOPETHUYECKUX MOJIOKEHUH NPH PEIICHUH NMPAKTUYECKHX 3aa4 MpoecCHOHATBHON
HaIpaBJIEHHOCTH CTAHJIAPTHOTO YPOBHSI CIIOKHOCTH, BIaJ€eT HEOOXOAUMBIMH IS
9TOro 6a30BBIMH HaBBIKAMH U TIPHEMaMHU.

JleMOHCTpHpYeT JOCTaTOUHBIH YPOBEHb 3HAHHS Y4EOHOM INTEPaTyphl 10 AUCIHUIUINHE.
OrieHKa M0 JUCIMIUINHE BBICTABILIFOTCS 00yJaromeMycst ¢ y4ToM pe3yJIbTaToB
TEKYLIEH U IPOMEKYTOUHOM aTTECTALUMU.

Kommnerenmmn, 3akperui€éHHbIe 3a TUCIUTDINHOMN, COPMHUPOBAHBI HA YPOBHE —
«JIOCTATOYHBII.

49-0/
F,FX

HEYIOBJICT-
BOPUTENBHO/
HE 3a4TCHO

BeicraBnsiercst oOyqaroieMycsi, €Clid OH He 3HaeT Ha 0a30BOM ypOBHE TEOPETHYECKUI
U TIPaKTHYECKUIA MaTepHal, TOIycKaeT rpyOble OMHMOKH ITPH €T0 M3JI0KEHUH Ha
3aHATHUAX U B XOJI€ IPOMEXKYTOUHOM aTTeCcTaluy.

OOyuaronuicst UCIBITHIBAET CEPhE3HBIC 3aTPYAHEHHS B TPUMEHEHHH TEOPETUUECKIX
TIOJIOXKEHHUH TPH PEIICHUHN IPAKTUYECKHX 3a4a4 NPoeCcCHOHATBHON HAMIPaBIEHHOCTH
CTaHJIAPTHOTO YPOBHS CIIOKHOCTH, HE BIIa/ieeT HEOOXOANMBIMH JIJIsl 3TOTO HaBBIKAMH U
NIpUEMaMH.

JleMoHCTpHpYeT (hparMeHTapHbIE 3HAHHS y4eOHO IUTEpaTypsl MO JUCIUIIIHHE.
Or1ieHKa M0 JUCIHIUIMHE BBICTABILIFOTCS 00yJaroneMycst ¢ y4éTOM pe3yIbTaToB
TEKyIled U IPOMEKYTOUHON aTTeCTallUH.

KomnereHiuu Ha ypoBHE «JIOCTaTOYHBINY, 3aKPEIUIEHHBIE 3a TUCIUIUIMHON, He
c(OpMHUPOBaHBI.

5.3 OmueHounble cpeacTBa (MaTepuajibl) A TEKYyIIero KOHTPOJIS YCIeBAeMOCTH,
NMPOMEKYTOUHOM ATTEeCTANH 00y4aAIOIIUXCS M0 JUCHUILIUHE

Texkywjuit KOoHmpons OCYIIECTBISETCS B TEUYCHUE MOJYJISl B YCTHOM M MUCBbMEHHOH (hopme B
BUJI€ IPOBE/ICHUS Keiica, MPOEKTHOro 3aaHusl, peepupoBaHus, pojeBas urpa.
Hwxe npuBOIsATCS KOHTPOJBHBIE, AK3aMEHAIIMOHHBIE BOMPOCHI M 00pa3ibl MPAKTHUECKUX

3a)1aH1/1171 K CEMHHapaM, KOTOPBIC MOXKHO HCII0JIB30BATh IIPHU OLICHKE YPOBHA YCBOCHUSA TCOPECTHICCKOT'O

U IPAKTHYCCKOro Marcepuajia o AWCHHUILIMHE

«ITpakTyeckuii Kypc N1€JI0BOM KOMMYHUKAIUU -

OCHOBHOI MHOCTPAHHBIN SI3BIK).

JleKCHKO-rpaMMaTHYeCKHH TeCT

Task 1. Choose the most appropriate heading from the list A-H for each part of the article (1-7).
There is one extra heading which you do not need to use.
Decide on a dream

mSOEE

o

Be ambitious
Get informed
Sell yourself
Get experience
Be realistic

Use your contacts

Be positive

HOW TO GET THE JOB OF YOUR DREAMS
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The main complaint from young people these days seems to be ‘I don’t know what I want to do’
followed closely by ‘it’s pointless trying anyway.” Times have changed and the job market is not what
it was with even graduates living off state unemployment benefits. But there is work if you want it,
and if you are prepared to try hard and follow our handy and helpful plan, you can still find your first
foothold on the career ladder.

2.

Compromise, improvise and give up your ideas of walking straight into a company director’s job and
you may well find that later rather than sooner you are engaged in doing a useful and rewarding job.
3.

Think about what you would like to do. If you hate children, forget about primary school teaching. If
you can’t stand writing, forget about journalism. Do you want to work abroad? Do you want to work in
an office? Be imaginative! Don’t limit yourself to what you want to e, but to what you like to do. And
watching telly does not count!

4.

If you like listening to people’s problems and helping your friends out when they are in tricky
situations, you should find out about the kind of jobs which involve this sort of work. Psychotherapy,
social work, teaching, and personnel management are some of the jobs you could do. Find out what
you would have to do in the job, and how you could get qualified.

5.

Get in touch with people you know who already have your dream job. Ask to spend a day ‘shadowing’
them. They can explain how they got where they are today, the pros and cons, the salary and other
details and you can get first-hand experience of what the job involves.

6.

It is not too late to volunteer your free time for the sake of your CV. Write off and offer your services
free. Then impress your colleagues by learning fast and being nice to everyone. Who knows, they may
even offer you a job. And you can still claim unemployment benefit while you’re volunteering, so long
as you make an effort to find paid employment.

7.

It will take more than an impressive CV and a smart suit to get you a job but you can’t go wrong with
a carefully worded ‘Hire me’ letter mailed to prospective employers. Who knows, your letter could end
up on the desk of a compassionate employer. What have you got to lose?
Task 2. A) Complete the paragraph with the prepositions: from, before, in, of, to, until, by:
This graph shows world gross domestic product growth from 1973 the end of the 20th century.
With the oil crisis in 1973, GDP growth fell sharply 5%, 7% in 1973 2% at the end of
1975. It recovered _ the following year  declining ever further in the next six years to reach a
low point 1% in 1982.
B) Complete the paragraph with the words: recovered, grew, declined, picked up, plummeted,
slumped, rose, dipped.
Real GDP growth in Japan by 3% between 1994 and 1995 but  over the next three years. It
_again between 1998 and 1999 and  slowly after that. The yen against the dollar
between 1994 and 1999 but then slowly. As a percentage of GDP, Japan’s budget deficit
by 2% between 1994 and mid-1995, but rose substantially in the next year. However, since then it has
to a deficit representing 10% of GDP.

Task 3. A) Rewrite each sentence in a more formal style so that it contains a passive form of the
word given in capitals.

a) Sorry, but we’ve lost your letter. MISLAY.

b) You’ll get a rise in salary after six months. RAISE

¢) Idon’t know your name. INTRODUCE.
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d) The police are grilling Harry down at the station. QUESTION.
e) You usually eat this kind of fish with a white sauce. SERVE.

B) Complete this passage using either active or passive forms of the verb in the brackets.
Manufacturing resource planning — MRP — is a process which (integrate) marketing, production and
sales. MRP (rely) upon a fully integrated process and (coordinate) by a master scheduler, who
(ensure) that each of the three phases (manage) cost-effectively and efficiently.

In MRP, all the projections, estimates and forecasts have to (synthesize) in a production plan into
concrete stages and mixes of products, whose manufacture has to (schedule) as cost-effectively as
possible, using just-in-time and electronic data interchange systems. Each stage in the production
process (give) a separate coding. Thus all arriving raw materials or bought-in parts (check) for quality
and will not (use) until set standards (meet). Similarly, finished goods may not (warehouse) until
quality checks (fulfill). At each stage all materials and items (give) unique production batch codings
for identification in case of a defect occurring.

Task 4. Choose an appropriate linking word to connect these sentences: However, As a result, On
the other hand, Despite, Although, therefore, Whereas, In contrast, Nevertheless

a) the currency crisis has hit local demand, the lower value of the bath has increased the
competitiveness of exports.

advances in automated call technology, most people want to talk to a real person, not
just a disembodied voice.

¢) Many women feel that full equality in the workplace has not been achieved. most will
admit that there has been progress over the last 50 years.

d) American companies are allowed to own 49% of a European airline, European groups
are limited to 25% of US carriers.

e) There have been rumours of a take-over bid. , the share price has soared.

f) If PC sales — and, , sales of the Intel microprocessors — are to continue to grow, the PC
will need to ‘win the battle for the consumer’s eyeballs’.

g) Heathrow is Europe’s most modern airport. , 1t is severely congested.

h) Everywhere in Europe they use metric measures. , Britain still uses non-metric.

1) It’s not actually raining now. , it may rain later, so take the umbrella.

Task 5. Reduce the length of these sentences to not more than the number of words indicated in
the brackets without changing their meaning or omitting any of their points.

a) In spite of the fact that there is a special ward for patients who are suffering from things like
paranoia, depression, panic attacks, etc, these patients do not get adequate treatment one
hundred percent of the time (19)

b) The nurse came in for a certain amount of criticism because of her hair, which was too long, a
bit greasy, because of her uniform that was rather dirty and looked as if it hadn’t been ironed.
(1D

¢) In a small minority of cases, hi-tech equipment that was acquired fairly recently, like MRI
scanners, dialysis machines and heart monitoring equipment, has unfortunately been found to
be faulty (10)

d) The tall, dark, handsome doctor didn’t fail to let the people who were in charge of the hospital
know that he had every intention of thoroughly investigating the various factors that might be
responsible for the confusion that had occurred in recent weeks (18)

b)

Bonpochkl 1Jis1 IPOBEPKH BAAJCHUSA YCTHON MOHOJIOTHYECKON PEYbI0 110 TEMATHKE
IUCHUTLIHHDI

1. What motivation theories do you know? Rank your motivating needs, and speak on times when
you felt motivated or demotivated.

2. Speak on the five styles for handling conflict. Which one is more natural for you?

Time pressure: past and present. Why is time pressure now a common experience?

4. Speak on your ideal balance of work and leisure time. How might you like to change your
current situation?

(O8]



PN

10.
11.
12.

13.
14.
15.
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22.

23.
24.
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Speak on financial crises: their causes, predictability, risks and characteristics.
Describe what happens during a financial crisis.
Speak on the most relevant and operational criteria for building a target market.
Speak on the statement that local knowledge is necessary for a company to enter new
international markets?
Speak on threats and opportunities of job insecurity.

Speak on the benefits and drawbacks of a recent change in your life.

Speak on a successful project.

Speak on the most and least important things for you in a job.Speak on advantages and
disadvantages of speed networking.

Speak on the security measures and describe what they are for.

Give a short welcome speech to a group of first-time visitors to your place of work or study.
Change in family roles and gender relations is the main explanation of the shortage of family
time

IIpumepbl BONPOCOB HA MPOBEPKY 3HAHMUSA CONEPKAHUSA THCIUIIHHbI
Which need is connected with creativity?
Which need is connected with getting on well with people?
Which need is connected with the essential things people need to stay alive?
Which need includes being noticed by others?
What are the challenges of conflict for the team leader?
Why does it take longer to resolve conflict in virtual teams?
Why is groupthink negative?
When can conflict be negative?
What is the effect of negative conflict?

. What different things are part of culture?
. What is the main difference between Eastern and Western people in how they see the world

around them?

. How do cultural differences affect the way business is done in different countries?
13.
14.
15.
16.
17.
18.
19.
20.
21.

What should a company pay attention to when entering different international markets?

What are the two advantages of combining a physical and virtual working environment?

How many leadership styles are there?

How many characteristics of problems are there?

What is it important for managers to be?

Who leads the drive for innovation?

What is needed for a product to be successful?

How many features is an innovative culture likely to have?

Which feature of an innovative culture do the following statements describe: a. ideas do not
have to be realistic or possible b. people shouldn’t be worried about failure

Which feature of an innovative culture do the following statements describe: a. The target not
the method is important b. People’s efforts need to be noticed

Who originally were the main users of the Internet?

What is important for successful business leadership?

3aiaHus 11 NPOBEPKM YCTHOM IMAJOIrNYeCKOi pevy ¢ 0TCTanBaHMeM CBOEro MHEHUS
1. Financial crisis cannot/can be explained by a theory.
2. Markets are predictable 2. Markets are unpredictable
3. Lending to people with poor credit histories was the cause of the 2007 crisis// 2. Banks
borrowing more money against mortgage loans was the cause of the 2007 crisis
4. It is possible to predict the development of bubbles 2. It is impossible to predict the
development of bubbles
5. The worldwide effort during the 2008 crisis prevented disaster
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6. The US Federal Reserve is very positive about the future
7. People need to be directed and threatened //People can self-direct

TecT 1/ NIPOBEPKH 3HAHUIA HOPM, IPABWJI U KYJbTYPbI /1eJIOBOI0 001LIEHUS
1. The primary factor that builds up the first impression
a) education
b) social status
c) looks
d) age
2. Do you agree with the statement that communication is a multi-faceted process between two
or more people aimed at swapping information, exerting influence, compassion and mutual
understanding
a) yes b) no
3. Willingness to avoid conflict means willingness
a) to control
b) to understand
4. What type of communication is typical of a controller? Explain your choice.
a) monologue
b) dialogue
5. Which type of interaction prevents communication?
a) cooperation
b) competition
6. What influences a better understanding of information:
a) personality of a listener
b) personality of a speaker
c) relations between them
d) situation
7. When is business communication effective
a) the interlocutors are occupied with their own feelings
b) one of them gives the other a chance to speak his/her mind
c¢) the best interlocutor is a good speaker
d) the best interlocutor is a good listener
8. What situations promote paraphrasing:
a) at the end of a telephone call
b) when negotiating
¢) in heated argument
9. Which strategy helps develop good listening skills, acquire cooperative skills,
argumentation skills
a) compromise
b) cooperation
¢) adjustment
d) competition

3. YueOHO-MeTOAMYECKOE M HH(POPMALMOHHOE 00ecrieYeHHe TUCHUILIHHBI

KoMIuiekT TUIeH3HOHHOTO TIPOTPAMMHOTO 00ECTICYCHHS :

Windows Microsoft Office,

Antusupyc ESET Endpoint Security

CoBpemenHble MpodeccoHaNbHbIe 0a3bl TaHHBIX U HH)OPMAIIMOHHBIE CIIPABOYHBIE CUCTEMBI:

CeptudunmpoBanibie MpOrpaMMHbIE M alllapaTHble CpeACTBa 3allUThl HHDOpMaLMM — He
IIPEyCMOTPEHO.
Jlis mpoBeAeHHS — MPAKTUYECKUX 3aHATHH HEOOXOAUM KOMIBIOTEDP MYJIbTUMEAUWHBIN C
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MIPUKJIAIHBIM MIPOTPAMMHBEIM OOecTieueHueM U Nepu(epuiiHbIMU yCTPOMCTBAMHU: MTPOCKTOP, KOJIOHKH,
cpencTBa sl MpocMoTpa npe3eHTanuii B PowerPoint.

6. YueOHo-MeTOqMYecKkoe M HHPOPMALMOHHOE 00ecredeHne TUCIUTIIHHBI

6.1 Cniucoxk HCTOYHUKOB H JINTEPATYPbI

OcHoBHas JuTEpaTypa

1. AnrtonoBa, M.b. AHrnmuiickuii sS3bIK B IMyOJIMYHON peud W Aedatax [DIEeKTpOHHBIA pecypc| =
English for Public Speaking & Debating : ydeOHMK : Ui HampaBlI€HUH IOATOT.
"Xypuanuctuka", "Jlunrsuctuka", "MexnayHap. otHomenus", "llomutonmorus", "Peknama u
CBsI3U ¢ 00ImecTBeHHOCThI0", "3apyOex. pernonoBenenue" / Autonosa Upuna bopucosna; 1. b.
AmntonoBa ; [mox pex. JI. A. Kansmosoii] ; M-Bo oOpazoBanust u Hayku Poc. ®enepanuu, Dexaep.
roc. OroKeT. 00pa3oBar. yupekaeHue Boicil. mpod. odpazoBanus "Poc. roc. ryMaHUTapHBIN YH-
1", UcT.-apx. uH-T. - DnekTpoH. AaH. - Mocksa : PI'TY, 2013. - 197 c. - Pexxum nocryna:
http://elib.lib.rsuh.ru/elib/000009353. - 3arn. ¢ skpana. - bubmuorp.: ¢. 186. - ISBN 978-5-7281-
1539-7.

2. AnrtonoBa WM. Bb. Puropuka Ttpex "II" : mnyOnuuHas, mnoiauTHYeCKas W MPE3UICHTCKas
[DnexTponnsiii pecypc] = Three "P" Rhetoric : Public, Political & Presidential : anrnumiickuit
A3bIK : Yy4eOHUK : Ui HampaBiaeHuid mnoarotoBku '"Xypuamuctuka", "Jlunreucruka',
"Mexnaynap. otHomeHnus", "llomuromorus", "Peknmama u CBS3W ¢ OOIIECTBEHHOCTHIO",
"3apybexHoe pernonosencaue" / Aaronoa Mpuna bopucosna; . b. Aatonosa ; [mox pex. JI.
A. Kansamonoii] ; M-Bo obOpazoBanusi u Hayku Poc. ®epepammm, denep. roc. OrmKeTHOE
o0Opa3oBar. yupexxaeHue Bhicil. mpod. odpazoBanus "Poc. roc. rymanuTapHeiii ya-T", UCT.-apX.
WH-T. - OJNeKTpoH. JnaH. - MockBa : PITY, 2013. - 255 c. - Pexum pgoctyna:
http://elib.lib.rsuh.ru/elib/000009354. - 3arx. ¢ sxpaHa. -
buGnuorp.: c. 246. - ISBN 978-5-7281-1544-1.

3. baswsuies, B. H. lunakruka nepeBoaa : yuebnoe nocooue / B. H. baspuies. - 3-e usn., crep. -
Mockga : ®JIMHTA, 2016. - 224 c. - ISBN 978-5-9765-1564-2. - Tekct : anekTpoHHsbiid. - URL:
https://new.znanium.com/catalog/product/1088731 (mara obpamenus: 27.03.2020)

4. EcakoBa, M. H. PeueBas kynbTypa nepeBoaunka. Pycckuii si3pik. KHura i crynenTa : yaeOHoe
nocobue / M. H. Ecakora, FO. H. KonbioBa, I'. M. JlutBuHOBa. - 2-¢ u3M., cTep. - MockBa :
®JIMHTA, 2018. — 636 c. - ISBN 978-5-9765-2932-8. - Tekct : snexkrpoHHbid. - URL:
https://new.znanium.com/catalog/product/1090437 (nata obpamenus: 27.03.2020)

5. Wnromxkuna, M. 1O. Teopus nepeBosa : OCHOBHBIE TIOHITHS U MPOOJIEMBI : yueOHOE rmocoodue /
M. 1O. Umomikuna ; Hay4. pea. M. O. I'y3ukosa. - 3-e u3z., crep. — Mocksa : ®JIMHTA, 2017.
- 84 ¢ - ISBN 978-5-9765-2634-1. - Tekcr : onektponneii. - URL:
https://new.znanium.com/catalog/product/1089735 (nara obpamenus: 27.03.2020)

6. Kuumora, V.M. Aurmmiickuii s361k. OcHOBBI akagemudeckoro nmucbma. Y.1 = English. Basics of
Academic Writing : Yuebnoe mocobue st marucrpantoB / M.M. Kmumosa, JI.I'. BacsOuena,
O.A. Kanyruna ; ®unyHuBepcuteT, JlemapTaMeHT S3bIKOBOM MOATOTOBKM .— MOCKBa :
®unynusepcurer, 2016 .— 120 c.; 7.5 nma. + Tupax 100 sk3. .— Hmeercs 3neKTpoHHas
BepcHs: DJIEKTPOHHBIE TeKcToBble AaHHbIC ( 1 daiin: 697 K6). — CBoOOAHBIN TOCTYI U3 CETH
WuTepHeT (uTeHue, rneyarb, KONUPOBAHUE)

7. Paunkas, JI. K. /lenoBas KOMMYHHKAITMsI HA aHTJIMACKOM SI3BIKE : y4e0. MOcoOue Il CTYICHTOB
Oakamapuata / JL.K. Paunxkas, JI.B. Koposuna, H.P. Apynosa ; mox pen. JL.K. Paunkoii—
Mockska : Acniekr IIpecc, 2015. — 525 c. - ISBN

8. 978-5-7567-0764-9. - Tekct : 3JIEKTPOHHBIN. - URL:
https://new.znanium.com/catalog/product/1039462 (nara obpamenus: 27.03.2020)


http://cat.library.fa.ru/zgate.exe?ACTION=follow&SESSION_ID=940&TERM=%D0%9A%D0%BB%D0%B8%D0%BC%D0%BE%D0%B2%D0%B0,%20%D0%98.%D0%98.%5B1,1004,4,101%5D&LANG=rus
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JlomoJiHuTeIbHAS JIUTEpPaTypa

1. Kongpammna E.W., Jlykuna A.A., Cepeauna M.U., Bunauxoa O.A. YuebHoe mocobue 1o
nenoBoit kommyHuKaiuu (ducrumnuna «MHOCTpaHHBIA s3bIK (YTITyOJCHHBINH)») AT CTYJICHTOB
OakanaBpuarta, oOyuwatomuxcsd 1o HamnpasieHuto 38.03.01«Okonomukay, npodunu «MupoBas
HKOHOMHKA U MEXIYHapOAHbIN Ou3Hecy, « MeXayHapoaHble BATIOTHO-KPEIUTHBIE U (DMHAHCOBBIC
oTHOWEeHu», @unyHusepcurer, 2017

2. Leki, I. Academic Writing. Exploring Processes and Strategies : Student's Book / I. Leki ;
University of Tennessee .— 2nd ed. .— Cambridge : Cambridge University Press, 2012 .—
434 p. .— Ha aHrI. 53.

3. Master Seminar (a thesis writing guide) : A distance learning academic course book / V.
Adamov [u ap.] ; D.A. Tsenov Academy of Economics .— 3-nd Edition .— Veliko Tarnovo :
ABAGAR Publishing House, 2012 .— 128 p. .— Ha aHIJ1. A3bIKe

4. Gagarina. M. (I'arapuna M.). Professional ethics and business standards: Manual in English
for economic department students studying specialty "International Finance" Master
program=IIpodeccronanpHas 3THKa Ou3Heca : YueOHoe mocoOue Ha aHrl. 3. U CTY/AEHTOB,
o0y4. mo Hamp. "OkoHoMuKa", nmpodunas "MexTyHapoaHble (MHAHCHI, MporpaMma MOJrOT.
maructpa / M. Gagarina ; Financial University .— M. : Financial University, 2016 .— 92 p.;
7,75 m.n. + Tupax 100 3x3. .— Hmeercs 35eKTpoHHas Bepcusi: DIEKTPOHHBIE TEKCTOBBIE
nansbie (1 gaitn: 23,6 M0O)

6.2 IlepeuyeHb pecypcoB HH(POPMALMOHHO-TEIEKOMMYHUKAIIMOHHOM ceTH «AHTEepHET».

www.financialenglish.org

WWW.economist.com

www.guardian.co.uk

WWW.mirror.co.uk

www.news.com.au/dailytelegraph
www.washingftonpost.com

http//www/.canberra.edu. au/ studyskills /writing/ literature

Hanmonanenas anekrponnas 6ubnuoreka (HOb) www.rusneb.ru
ELibrary.ru Hayunas snextponHas 6ubanoreka www.elibrary.ru
OnexTpoHHas oubnuoreka Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

6.3 IlpodeccnonanbHbie 0a3bl JAHHBIX H HH(POPMALMOHHO-CIIPABOYHbIEC CHCTEMBI

Hoctyn k mpodeccuonanbHeIM 0a3am gaHHBIX: https://liber.rsuh.ru/ru/bases

HNupopMalinoHHbIE CIIPABOYHBIE CUCTEMBI:

1.
2.

KoncynpranT Ilmroc
l'apant


http://cat.library.fa.ru/zgate.exe?ACTION=follow&SESSION_ID=940&TERM=Gagarina,%20M.%20(%D0%93%D0%B0%D0%B3%D0%B0%D1%80%D0%B8%D0%BD%D0%B0%20%D0%9C.)%5B1,1004,4,101%5D&LANG=rus
http://cat.library.fa.ru/zgate.exe?ACTION=follow&SESSION_ID=940&TERM=Leki,%20I.%5B1,1004,4,101%5D&LANG=rus
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7. MaTepuajJbHO-TeXHHYeCKOe o0ecneyeHue TUCIUIIMHBI

Hns  obecnedeHuss  TUCHUIUIMHBI  UCHONB3YyeTCsl  MaTepualbHO-TEXHUYecKas  0Oasza
00pa3oBaTeNbHOTO YUPEIKICHUS: yU4eOHbIC ayJIUTOPHH, OCHAIIEHHBIE KOMIBIOTEPOM U MPOEKTOPOM
JUTSL IEMOHCTPAIMK Y9eOHBIX MaTepPUAIIOB.

CocTtaB mporpaMMHOTo 00ecreueHus:
1. Windows

2. Microsoft Office

3. Kaspersky Endpoint Security

[IpodeccnonanbHBIC TTOJTHOTEKCTOBBIC Oa3bl TAHHBIX:

HanmonanwsHas anexktponHas 6ubnnoreka (H3b) www.rusneb.ru
ELibrary.ru Hayuynas snextponHas 6u0ianoreka www.elibrary.ru
OnextponHas oubnuoreka Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

PN R WD =

HNHupopMalinoHHbIE CIIPABOYHBIE CUCTEMBI:
3. Koncynbsrant [lmoc
4. Tapanrt

8. O0ecneuenue 00pa3oBaTeJIbHOIO NMPoOLECCa AJIs1 JIUI ¢ OTPAHUYEHHBIMH BO3MOKHOCTAMU
310POBbSI 1 HHBAJIN/I0B

B xome peanmusanuu JUCHUIUIMHBI HCIIONB3YIOTCS CIEAYIONIUE JIOMONHUTENBHBIE METOIbI
0o0yd4eHus, TEKYIIEro KOHTPOJs YCIEBAEMOCTH W TMPOMEXKYTOYHOW aTTeCTallud OOYYalolUXCs B
3aBUCHMOCTH OT UX WHAUBUAYAIbHBIX OCOOEHHOCTEH:

® JIA CICIBbIX U CJIa6OBI/II[51HII/IXI JICKIIUN O(bOpMJISHOTCSI B BHUAC DJICKTPOHHOI'O AOKYMCHTA,
JOCTYITHOTO C TOMOMIBI0 KOMIBIOTEpA CO CICIUATU3UPOBAHHBIM IPOTPAMMHBIM 00ECIICUCHUEM,
IMUCbMCHHBIC 3aJlaHUs BBIIIOJIHAIOTCA Ha KOMIIBIOTCPE CO CICHUAIU3UPOBAHHBIM HIPOTrPaAMMHBIM
oOeCrieYeHHEeM WM MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM; OOCCIIEYMBACTCS WHAWBUIYATBHOC
paBHOMepHOe ocBelieHue He MeHee 300 droKC; JUisl BBITIOJIHEHHS 3aJaHMsl MPU HEOOXOJIUMOCTH
MIPEIOCTABIISICTCS YBEIMUMBAIOIIEE YCTPOWCTBO; BO3MOXKHO TaK)KE HCIOIB30BAHUE COOCTBEHHBIX
YBEJIMYMBAIOLINX YCTPONUCTB; MUCbMEHHBIE 3aJJaHNsl 0(OPMIIIOTCS YBETUYEHHBIM MIPUPTOM; IK3aMeH
1 3a4€T MPOBOSTCS B YCTHOH (POPME WITH BBITTOJIHSIOTCS B MUCHMEHHOM (hopMe Ha KOMITbIOTEpE.

® ISl TIIYXWX U CIAOOCHBIIIAIINX: JEKIUH OQOPMISIOTCS B BHJE JJCKTPOHHOTO JOKYMEHTA,
aM00  TPEeJOCTaBIsSCTCS  3BYKOYCHIIMBAOIIAs — almaparypa WHIAUBUAYATBHOTO  TOJB30BAHUS,
MMMCbMEHHBIC 3aJ]aHUSl BBIMOJHAIOTCS Ha KOMIIBIOTEPE B MHUCBMEHHOW (Qopme; dk3aMeH Hu 3auéT
MIPOBOATCS B MUCHEMEHHOM (pOpMe Ha KOMITBIOTEPE; BO3MOXHO ITPOBEJICHUE B (POPME TECTUPOBAHHUS.

® ISl JIUI] C HapYIICHUSIMH OIIOPHO-JIBUTATEIIBHOTO arapata: JICKIUU O(GOPMIISIIOTCS B BUJC
ANEKTPOHHOTO JIOKYMEHTa, JOCTYITHOTO C TIOMOIIBI0 KOMIIBIOTEpAa CO CHCIHATU3UPOBAHHBIM
MPOTPAaMMHBIM ~ O0ECIIEYeHUEM; THChMEHHBIC 3a/laHUsl  BBINOJHSIOTCS Ha KOMIIBIOTEPE CO
CTEeMAIM3UPOBAHHBIM TPOTPAaMMHBIM 00ecrieueHIeM; SK3aMeH U 3a4€T MPOBOATCA B YCTHOU (opme
WM BBITIOJTHSIOTCS B IUCBMEHHOM (popMe Ha KOMITBIOTEPE.

[Tpu HE0OXOIMMOCTH MPETyCMAaTPUBAETCS YBEIMUEHUE BPEMEHH I TOJTOTOBKH OTBETA.

[Iponienypa mpoBeleHUsT MPOMEKYTOYHON arTecTanuu il 0OyYarolUXCsl YCTaHABIMBACTCS C
y4€TOM WX WHAMBHUIYATBHBIX MCUXO(PHU3NUECKUX 0COOCHHOCTEH. [IpoMexxyTouHas aTTecTalusi MOKET
MIPOBOJMTHCS B HECKOJILKO ATAIIOB.
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[lpyu mpoBeneHUH TPOLEAYpPbl OLEHUBAHUS pPE3YJAbTATOB OOYy4YEHHUs MpeaycMaTpHUBaeTCs
WCTIOJIb30BaHNE TEXHUYECKHUX CPE/ICTB, HEOOXOIMMBIX B CBSI3U C MHIUBUAYAILHBIMH OCOOCHHOCTSIMHU
oOyJarolmxcsi. OTH CpeACTBA MOTYT OBITh MPEJOCTABICHBl YHUBEPCHUTETOM, MIM MOTYT
HCTIONB30BAThCSl COOCTBEHHBIC TEXHIMUYECKHE CPE/ICTBA.

[TpoBenenue mpoueaypbl OLIEHUBAHUS Pe3yIbTaTOB OOy4YEHHUs JIOMYCKAeTCs C MCIIOIb30BAHUEM
JMCTAHIIMOHHBIX 00pa30BaTEeIbHBIX TEXHOJIOTHA.

ObecnieunBaeTcst AOCTYN K HH(GOpPMAIMOHHBIM U OubnuorpaduyeckuM pecypcaMm B CETH
WuTepHeT utst Kaka0ro o0ydaronierocs B popMax, aTaNTHPOBAHHBIX K OTPAHUYCHHUSM UX 3I0POBBS U
BOCTIPUATHS UHPOPMALIUH:

® ISl CIENbIX W CIa0OBHIAIIMX: B TEYaTHOM (opMe yBENIWYEHHBIM HIpUPTOM, B Gopme
ANIEKTPOHHOTO IOKYMEHTa, B popMme aynuodaiina.

® JIUIsl TIIyXUX U CIaOOCIBIIAIINX: B Ie4aTHOU ¢opme, B hopMe MEKTPOHHOTO JOKYMEHTA.

17151 0OYYAIOLINXCS C HAPYIICHUSIMH OTIOPHO-/IBUTATEJILHOTO arnapaTa: B Ie4aTHou ¢opme, B
(opmMe >IEeKTPOHHOTO JOKYMEHTa, B popMme ayauodaiina.

Y4eOHBIC ayIUTOPUU MJIs BCEX BHUJOB KOHTAKTHOW W CaMOCTOSATEIBbHOH pabOThI, Hay4Has
OMOIMOTEKa W HWHBIE TMOMEIICHUS JJIi OOYyYEeHHsS OCHAIEHBI CHEIUATbHBIM O0OpYJAOBaHHEM U
y4eOHBIMH MECTaMHU C TEXHUYECKUMHU CPEJICTBAMHU OOYICHHUS:

® ISl CJICTIBIX U CIaOOBUASINNX: YCTPOMCTBOM JJisi CKAHUPOBAHUS U YTeHUS ¢ Kamepoil SARA
CE; nucnineem bpaiinsg PAC Mate 20; npunrepom bpaitng EmBraille ViewPlus;

® Ui TAYXHUX M CIaOOCIBIIIANIMX: ABTOMATH3MPOBAHHBIM pPabOYUM MECTOM JUIsl JIFOJCH C
HapYIICHHEM CTyXa U CJIa0O0CIBIIIANINX; aKyCTUICCKUHN YCHINTENh U KOJIOHKH;

o isi OOydYarOIIMXCSA C HAPYIICHUSMH OMOPHO-JABUTATEIILHOIO alapara: IepeBUKHBIMH,
peryinupyeMbiMu 3proHoMuueckumu napramMmu CHU-1; KOMIOBIOTEpHOM TEXHHKON CO CHEUHUATbHBIM
MPOTPaMMHBIM 00€CTICUeHUEM.

9. Meroanueckue MaTepuabl

9.1 Il;aHbl NPAKTHYECKUX 3aHATHI

Temvr npezenmayuii

1. VIHHOBalMOHHBIE TEXHOJOTUHU B OU3HECE.
MynbTUMeINITHBIE TPE3EHTAlMA TOBAPOB U YCIIYT.
Opranu3zanus u npoBefeHre Ou3Hec KOHPEpEeHINH.
OdopmiieHne MpOTOKOIIA U TOBECTKH JHSL.
IIpoBeneHMe 1E€T0OBBIX 3aCENaHUN U BCTPEY.
VYyacTtue B meperoBopax.
DUHAHCOBBIE OTHOIIEHUS! OPraHU3ALMI U PUHLUIIBI UX OPTaHU3aALUU.

OI_IGHKa (bHHaHCOBOFO COCTOSIHU OpTaHHU3alliu.

A S A G o

CopneprxaHue U 1eTH, BUIBI M METO/IbI (PMHAHCOBOTO TUITAHUPOBAHUSI.
10. Puck 1 10XOAHOCTh MOPTQENbHBIX HHBECTHUIIHI.
11. AHTUKPU3UCHOE yITPABIICHUE.

12. MG)KIIYHaPOI[HBIC ACIICKTBI MCHC/PDKMCHTA.

IIpumep keic-craamn
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Client: Health Research Organization

Situation: A provincial based organization that is acting in the formation of an association
which is aimed to design for scientific health research. So, the provincial organization required
complete description of its operational prerequisites and mandate to make the launch of the
organization possible.

Challenges: During the execution process, the challenges faced by the organization include,

Effective dealing with the difficulties

Building up a system that creates an association between private and public sector

Development of concrete operational constraints with the help of original concepts

Actions:

Work out the project with the help senior clinical and managing staff
Collect relevant data and develop a background
Develop proper business model as well as operational requirements.

Prepare plan and presentation to present related stakeholders

IIpumep poJieBoi UrpbI
International Negotiations

“You are a team member. The other role player is your manager. You have worked for
this company for 4 years, having worked for your Manager for the last 2 years. The
work is very enjoyable however you get very little development time from the boss,
and you are very keen to get on. The manager does the annual appraisal every February
with you. Lots of promises are made, however nothing seems to get done. There’s
always an excuse.
Samantha, who does a similar job for a different boss, always seems to get plenty of
time with him — reviewing performance, action planning, different projects, extra
responsibility. She’s even spent some time in another part of the organisation for
a couple of weeks on secondment.
You are determined to tackle your manager about this. An opportunity has just cropped
up to sit down with him/ her. Your task is to influence your manager to give you more
time to develop you. Make sure you get a firm commitment such as the first
‘coaching’ session put in the diary.”
Retrieved from: https://www.assessme
3agaHus A CaMONOATrOTOBKHU
IIpuMep KOHTPOJALHOIO 3a1aHUA JA ONCHKH 3HAHMH JEKCUKO-TPAMMATHY€CKOIr0
MaTepuaJga Kypca

L WORKING WITH WORDS
[.1.  Complete these sentences with the missing words



https://www.assessme/
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1. There wasa _ of security at our plant in Bristol. Someone cut a hole in the fence and broke
in. 2. Inorderto  against problems of identity theft, the card has a special chip. 3. The two
companies are hoping to form an __ in order to survive this current recession. 4. I’d like you
two to work more  together in the future. 5. I’ve called three places now and they all say
they are out of . 6. Everything’s new here. Even the water-cooler! So we’re about as well
_____as you can be. 7. We need an environment where employees feel able to their
opinions freely. 8. Are youall in __ of this solution? Or are you against it? 9. Take the stairs.
The lift’s out of  again. 10. Don’t you think that all those hours spent in meetings are a
total  of time? 11. You should give them a call and find out where our order is. We don’t
wantto  out again like last time and be left with nothing. 12. If you log on to the site, you
type in this reference number and it’ll keep  of your order.

[.2.  Choose the correct answer from the words in the brackets

1. We don’t need to store any (components, warechouse) on site because they are delivered when
we need them. 2. Everything is (streamlined, distributed) to our retailers using private logistics
firms 3. We are still badly (equipped, cramped). There simply is not enough space for anyone
to work. 4. The old warehouses are quite (run out, run down). Should we renovate them or
build new ones? 5. I’ve never seen a product like this before. It’s really (reliable, original)! 6.
My new car design is only at the (brainchild, prototype) stage at present. It still needs a lot of
work. 7. We’re a (revolutionary, traditional) company with a long history of providing quality
clothes to older customers. 8. Excuse me, I think there’s (a fault, failure) with my washing
machine. 9. I'm sorry, but there seems to have been some kind of (breakdown,
misunderstanding). My appointment is at 2 p.m., so I should go first. 10. I wouldn’t use them.
They’ll fix it for you, but they are so (unreliable, defective) for getting things done on time. 11.
What we look for in staff is 100% (dedication, punctuality) to the job. 12. The most highly
(motivated, patient) staff are not those who naturally want to make things work. 13. You don’t
seem very (dependable, dependant). For example, last month you were late for work four times.
14. The meeting was a (complete, significant) disaster. Nothing went right. 15. Your speech
was a real (triumph, know-how). What a success!

I1. BUSINESS COMMUNICATION SKILLS

II.1.  Complete these sentences with the correct preposition

1. Please charge it my account. 2. It was dispatched  Monday. 3. I’'ve had enough _this. 4.
I’d like to update you  their findings. 5. How  installing new phones? 6. Good morning
and thanks  coming. 7. So, let’s look this slide. 8. I was wondering if you’d like to join
me _ adrink. 9. Perhaps one thing to work  is your communication skills. 10. I think this is
an area __ improvement.

I1.2.  Complete these sentences with the missing words from the list

Rather, better, prove, find out, likely, step, go, give, tied up, wrong,
honest, work

1. So, what’s the next ?2.1t’s that they’ll ask us to speed the project up. 3. I’d like to
about an order I made three weeks ago. 4. It might  more difficult than we think. 5.
We mightbe  off going to another supplier. 6. I’d not bring in any more freelancers.
7. 1don’t think that would . 8. Tobe  Idon’t see how we’re going to persuade them.
9. What’s  with it exactly? 10. ’'m a bit  at the moment. 11.  me an overview of
your trip. 12. How did it at the conference?

I. LANGUAGE AT WORK

II.1. Choose the correct word from the words in the brackets

1. It’s the second attachment with a virus this week. (Consequently, due to) we’ll scan everything.
2. Make a back up disk (so, therefore) you don’t lose files. 3. Profits (will, might) definitely fall
a little next quarter. 4. Let me check with the warehouse, and then I (will, am going to) call you
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straight back. 5. If we could, it (will, would) be fun to try. 6. If it’s OK with you, I (will,
would) give you a call next week. 7. The (more, most) expensive mistake we made was in that
company. We lost so much money. 8. Unemployment has fallen to its (lower, lowest) in ten
years. 9. Try to (notice, be noticed) by your boss as quickly as possible if you want a
promotion. 10. Staff must (warn, be warned) if they break any rules. 11. If you (invite, are
invited) to dinner in Germany, it’s a good idea to be on time. 12. My company (founded, was
founded) in 1958.
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[Ipunoxxenue 1. AHHOTaLIUA
pabouei mporpaMmsl IUCIUIUIAHBI

AHHOTAIIAA PABOYEHN ITPOT'PAMMBI JTUCIIUILINHBI

Hucumnnuna «IIpakTudecknii Kypc A€I0BOM KOMMYHHKAILIMKU - OCHOBHOM MHOCTPAHHBIN S3BIK»
peanuzyercs Kadeapoi Teopur U MPaKTUKHU nepeBoaa MHcTuTyTa GUIoIoruu U UCTOPUU B 7 U 8
ceMecTpax.

IIpeaMeToM AUCHUIIMHBI SBIISIOTCS HABBIKA U YMEHHS JI€I0BOM KOMMYHHMKALUU HA TIEPBOM
WHOCTPAHHOM SI3bIKE.

Heab AMCHUMIHHBI - CHOPMUPOBATH U PA3BUTh HABBIKM U YMEHHUS JEIOBOM KOMMYHUKAILIUU
Ha IEPBOM MHOCTPAHHOM S3bIKE.

3agaun  AUCHMIUIMHBI  COCTOST B TOM, 4YTOOBl BbIpa0oTaTh y  OOydYarommxcs
po(ecCHOHANTLHBI HABBIK B OOJACTH T'pPaMMATHKH W CIOBOYNOTPEOJCHHS B JCIIOBOM cdepe,
TpeOOBaHUII K pe4eBOMY U SI3BIKOBOMY O(DOPMIIEHUIO YCTHBIX U MHUCHbMEHHBIX BHICKAa3bIBAHUN C YIETOM
crieni(PUKU UHOS3BIYHOM KYJIBTYPHI I€JIOBOTO OOIIECHUSI, TIEPEBOTUECKON TEXHUKON MPU MUCbMEHHOM
Y YCTHOM OOIIEHUH, OCBOUTH IPUEMBI CO3/IaHUS CBS3aHHOTO YCTHOTO WJIM MMCbMEHHOTO COOOIICHUS,
MPUEMBl aJIalTalliM BBICKA3bIBAHUS K IICJIEBOM ayaWTOpuH, IMelsM u (opmaMm BBICKa3bIBAHUS,
TEXHOJIOTHIO KPUTHYECKOTO MBIIUICHHUS B MOAXOJE K MOHUMAHHUIO COJEpKaHus MpodhecCHOHaTbHO-

JIEJIOBOr0O OOIIIEHHUS.

Z[I/ICI_II/IHJ'II/IHa HallpaBJICHA Ha q)OpMI/IPOBaHI/IC Komnemenuuﬁ BBIITYCKHHUKA!:

KoMnerenuus

HNHauKaTopbl 10CTHKEHUS
KOMIIeTeHII M

PesynbTaThl 00y4eHust

YK-4 Cniocoben
OCYIIECTBIISATh
JIEJIOBYIO
KOMMYHHKAITUIO B
YCTHOU U
MUCbMEHHOU (popmax
Ha rocyJapCTBEHHOM
a3bike Poccuiickoit
denepauyu u
WHOCTPAHHOM(BIX )
SI3bIKE(aX)

VK-4.1 Bnageer 0a30BBIMHU
MeTOAaMH W TIpUeMaMHu
pa3IUYHBIX TUIIOB YCTHOW HU
MMACbMEHHOM KOMMYHHUKAITUH
Ha POJHOM M HHOCTPAaHHOM

3HaTh: 0COOEHHOCTH JIUTEPATYPHOTO S3bIKA
10 CPABHEHUIO CO CHOHTAHHOW YCTHOM H
HeoOpabOTaHHOI MUCHEMEHHOM peyblo;
OCHOBHBIC q)YHKIII/IOHaJ'H)HI)Ie CTHJIN 1
YKaHPBI POJTHOTO U HUHOCTPAHHOIO A3BIKA;

SI3BIKE B cdepe | YMeThb: aHATM3UPOBATH KOMMYHHKATHBHYIO
aKaJeMU4YeCKOTo U | CUTYallUIO U BEIOUPATh aJIeKBATHBIN CTUIIb U
po¢eCCHOHAITBHOTO YKaHpP OOIICHUS;
B3aUMOJICHCTBUS BuiaseTn: TEXHUKaMH MOPOXKACHUS U
KOPPEKIIMH KOMMYHHUKAaTHBHOTO TEKCTA.
YK-4.2 JlemoHcTpupyeT | 3HaTh: OCHOBHBIE IIPUHLIUIIBI IEPEBOIA
CIIOCOOHOCTh K | HAyYHBIX, TyOJUIIUCTUYECKUX,
OCYILIECTBIICHUIO XYZ0KECTBEHHBIX TEKCTOB; OCHOBHBIE
MEXKYJIbTYpHOI U | OTJIMYMS MEXKIY CUCTEMaMH T'yMaHUTAPHOTO
ME)KHAITMOHAIBHOM 3HAHUS CTPAHbI HCXOAHOTO S3bIKA U S3bIKA
KOMMYHHKAIIU C | mepeBoja;
MIPUMEHEHUEM HaBBIKOB | YMeTh: BEIOUPATh CTPATETHIO NIEPEBOAA

nepeBoJa C OJHOTO sA3bIKA HA
Ipyrou

Hay4YHOTO, IMyOJIMIIUCTHIECKOTO,
XYJ10’KECTBEHHOTO TEKCTa; MPABUIILHO
HCTOJIb30BaTh MEPEBOAUYECKUE TPUEMBI;
HAXOJUTh HYXHYIO HH(OPMAIIUIO B CETH
HHTepHeT, 27IeKTpOHHBIX 0a3ax JaHHBIX,
3JIEKTPOHHBIX CIIOBAPSX, IJI0CCAPUAIX;
JIOCTUYb JIEKCUYECKOM, TPaMMAaTHYECKOH,
CUHTAKCUYECKOM U CTUIUCTHYECKON
SKBUBAJIEHTHOCTH IIPH MEPEBOJIE C OJTHOTO
SI3bIKA HA APYTrOW; pacro3HaBaTh
WMIUTMIIUTHYIO SKCTPAJTUHTBUCTHYECKYIO
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nH(pOpPMAIIHIO U TIEpeaBaTh ee MPU
MEePEBOJIE C OJTHOTO SI3bIKa Ha APYTOM;
Baaners: ymMmeHneM coOII0OATh MPUHITUIIBI
CBSI3HOCTH, JIOTUMHOCTH OpTraHU3alH1
BBICKa3bIBaHUs; TOTOBHOCTBIO BEIOOPA
CTpaTEruu MOBEICHUS B CIIOKHBIX U
MPOOJIEMHBIX KOMMYHHKATHBHBIX
CUTYalHsIX.

VK-4.3 Bmaacer HaBbIKaMHU
KBaTM(UIIIPOBAHHOTO
SI3BIKOBOTO  COTIPOBOKJICHHS
Hay4YHBIX M  KYJbTYPHBIX
MEpONPUATHN

3HaTh: IParMaTHKy U 3THKY SI3bIKOBOIO
CONPOBOXKIECHHS MaCCOBBIX MEPOIIPUATHH;
YMerh: OCyHIECTBIIATh aJCKBATHBIA YCTHBIN
Y TUChbMEHHBIN MepeBO/ MyOIUUYHBIX
BBICTYIUICHHI U IEPETOBOPOB C
MHOCTPAHHOTO SI3bIKa HA PYCCKUH U C
PYCCKOTO Ha MHOCTPAHHBIN SI3bIK;

Bnaners: HaBbIKAMU CIIOHTAHHOTO
repeBojia C OJJHOTO SI3bIKA HA JIPYTOil C
y4eToM 0COOEHHOCTEeH KOMMYHUKATUBHON
CUTYaIIUH.

[1K-6 Bmaneer
HaBbIKaMH I1€peBO/Ia
pa3IMYHBIX TUIIOB
TEKCTOB (B OCHOBHOM
HAy4YHBIX U
nyOIMIMCTUYECKUX, a
TaK)Ke JJOKYMEHTOB) C
MHOCTPaHHBIX S3bIKOB
Y Ha NHOCTPAHHbIE
SI3BIKH;
aHHOTUPOBAHUE U
pedepupoBanue
JIOKYMEHTOB,
HAYYHBIX TPYJOB U
XYJ0’KECTBEHHBIX
IIPOU3BEJCHUN Ha
MHOCTPAaHHBIX A3BIKAX

[TIK-6.1 YmeeT BoIOUpaTh
ONTUMAJTEHYIO
MEPEBOTYECKYIO CTPATETUIO

3HATh: OCHOBHBIE MTEPEBOTUECKUE
CTpaTeruy; CTUJIEBBIE U )KaHPOBbHIE
0COOCHHOCTH Pa3IUYHBIX BUJIOB TEKCTOB Ha
PYCCKOM U MHOCTPAHHOM SI3bIKE.

YMeTh: pa3nuyath TEKCTHI Pa3HbIX TUIIOB;
BBIOMPATH ONTUMAJILHBIE CTPATETUU
MepeBojia B 3aBUCUMOCTH OT TUTIA
MIEPEBOUMOTO TEKCTA.

Bnapers: TexHUKON pabOTHI CO CIOBAPSMH,
CIPaBOYHHKAMU M HHTEPHET-PECYPCAMHU.

T1K-6.2 Bnaneer
PUTOPUYECKUMU,
CTUJIUCTHYECKUMHU U
SI3LIKOBBIMU HOPMaMHU U
MpUeMaMH, IPUMEHSIEMbIMU
MPY OCYIIECTBICHUH
IIEPEBOIUECKOMN
eATeIIbHOCTH

3HaTh: pUTOPUYECKUE, CTUIMCTHUYECKUE U
SI3BIKOBBIC HOpMI)I pyCCKOFO nu
WHOCTPAHHOTO SI3BIKOB.

YMeTh: aIcKBaTHO UCIIOJIL30BATh
PUTOPUYECKHE, CTUINCTUIECKUE U
SI3BIKOBBIC HOpMI)I 158 HpI/ICMI)I HpI/I nepenaqe
CEMaHTHKH MEPEBOAUMOrO BbICKA3bIBAHUSI.
Baagerh: criocOOHOCTBIO
CaMOCTOSITENIbHOTO BBIOOpA M HABBIKAMHU
HCITIOJIB30BAHUS paanqux HepCBOI[‘-IGCKI/IX
MIPUEMOB C YYE€TOM CEMaHTUKHU
TIEPEBOAMMOTO TEKCTA.

IIK-6.3 Bnaneet HaBBEIKaMU
AHHOTUPOBAHUS U
pedepupoBaHUs TOKYMEHTOB,
Hay4YHBIX TPYJOB U
XYJI05KECTBEHHBIX
IIPOU3BEICHUN Ha
WHOCTPAHHBIX SI3bIKAX

3HaTh: IpaBUiia U IPUEMbI COCTaBICHUS
aHHOTAIMH U pepepaToB HA MHOCTPAHHBIX
SI3bIKAX.

YMeTh: UCTIOJIB30BaTh YMECTHBIC SI3BIKOBBIC
CpelCTBa MPU COCTaBICHUU aHHOTALMK U
pedepaToB Ha MHOCTPAHHBIX SI3bIKAX.
Bianers: cnocoOHOCTHIO TOHUMATD
TEPMUHBI, YCTOMYHUBBIC BRIPAKCHUS U
JIPYTHUE SI3bIKOBBIE CPE/ICTBA, IPUHATHIE B
HayYHOW KOMMYHHKAIIMH HA HHOCTPAHHBIX
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| | s3bIKAX.

[IporpaMMoO¥ THCHUILIMHBI IPEAYCMOTPEHBI CIEAYIOINE BUIbl KOHTPOJIA: TEKYIIMI KOHTPOJIb
yCIIEBa€MOCTH, IPOMEKYTOUHAs aTTecTalus B popMe 3a4eTa U SK3aMeHa.

O0mas Tpya0éMKoCTh AUCHUIUIUHBI cocTaBisieT 180 yacos, 5 3.e.
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